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SUSTAINABILITY POLICY

Jorgensen Ltd’s vision is to become a national provider of integrated property services to social housing, educational facilities and public buildings. 

In providing this service, we will also help develop communities in a wider way by delivering initiatives that contribute to socio‐economic and environmental sustainability, nurture social inclusion and help to engender a real sense of lasting community spirit. 

Environmental

In order to monitor our performance and continual improvement we have set the following environmental objectives: 

· Minimise the amount of waste we produce and seek to avoid the landfilling of waste wherever possible. 
· Reduce our carbon footprint through: 
· The reduction of fossil fuel usage. 

· The use of low embodied carbon products and technologies. 
· Increase our use of sustainable resources by: 
· Promoting the use of timber from sustainably managed forests. 
· Encouraging the use of materials with high recycled content. 

· Identifying and where practicable avoiding the use of materials with high environmental impacts. 

· Engage with local stakeholders and invest in proactive community initiatives. 

· Implement and maintain an environmental management system through which we will: 
· Maintain compliance with relevant environmental legislation and other commitments. 
· Conduct activities with regard for the environment and introduce measures to prevent pollution. 
· Provide sufficient and appropriate environmental training to all our employees. 



Economic

Jorgensen Ltd will:

· Respect the law
· Honour its internal policies
· Ensure that all its business operations are legitimate
· Keep every partnership and collaboration open and transparent

Jorgensen Ltd will promote:

· Safety and fair dealing
· Respect toward the consumer
· Anti-bribery and anti-corruption practices


Social

· Encourage all employees to consider sustainability at home as well as at work
· Develop our Diversity and Equal Opportunities Policies
· Engage with local trade and employ painting apprentices
· Engage with local charities
· Maintain and enhance our Health & Safety Policy


[image: Scanned signature]


[bookmark: _GoBack][image: Scanned signature]Signed: …………………………			

Peter Jorgensen [Managing Director]	
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EQUAL OPPORTUNITIES POLICY

Jorgensen Ltd is an equal opportunities employer and is committed to a pro-
active and inclusive approach to equality of opportunity.

Subject to statutory provisions no job applicant, member of staff, customer,
supplier or member of the general public will be treated less favourably on
the grounds of race, colour, sex, disability, marital or parental status, ethnic
or national origin, sexual orientation, religion or age. .

We Will:

> Promote equality of opportunity and good relations between all
persons involved with the Company

Monitor recruitment and personnel activities to ensure equality of
opportunity

Have due regard for the need to eliminate discrimination on the
grounds as set out in this policy

Act on complaints or grievances from any person who feels that they
have been treated unequally

Take disciplinary action where there is evidence of victimisation, abuse,
discrimination, bullying or harassment

Communicate this policy to all members of staff
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Entry into employment and progression within the Company; training,
development and promotion; will be determined by personal merit, the
application of criteria related to the duties involved and the requirements of
the Company — ability to perform the job will be the primary consideration.

All members of staff have personal responsibility for the application of this
policy.

This policy will be reviewed at least annually to take into account any changes
to Company processes and to standards and / or legisiation.

y
Peter Jorgensen — Managing Director
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